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OSHA Heuse keeping Roles (81910.

(AII places of employment, passageways, storerooms, and service rooms
shall be kept clean and orderly and in a sanitary condition.

The floor of every workroom shall be maintained in a clean, and so far as
possible, a dry condition. Where wet processes are used, drainage shall be
maintained and false floors, platforms, mats, or other dry standing places
should be provided where practicable.

To facilitate cleaning, every floor, working place, and passageway shall be

kept free from protruding nails, splinters, holes, or loose boards.

Aisles and Where mechanical handling equipment is used, sufficient
Passageways safe clearances shall be allowed for aisles, at loading
docks, through doorways, and wherever turns or passage
must be made. Aisles and passageways shall be kept clear
and in good repairs, with no obstruction across or in aisles
that could create a hazard.
Permanent aisles and passageways shall be appropriately
marked.

Covers and Covers and/or guardrails shall be provided to protect
Guardrails personnel from the hazards of open pits, tanks, vats,
ditches, etc.

Floor Loading In every building or other structure, or part thereof, used for
Protection Mmercantile, business, industrial, or storage purposes, the
loads approved by the building official shall be marked on
plates of approved design which shall be supplied and
securely affixed by the owner of the building, or his duly
authorized agent, in a conspicuous place in each space to
which they relate. Such places shall not be removed or
defaced but, if lost, removed, or defaced, shall be
replaced by the owner or his agent.
It shall be unlawful to place, or cause, or permit to be
placed, on any floor or roof of a building or other structure
a load greater than that for which such floor or roof is

\ approved by the building official. J
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This publication is provided for information purposes only and is not intended as a
complete or exhaustive source of compliance or safety information. This “Safety Brief” is
advisory in nature and does not warrant, guarantee, or otherwise certify compliance with
\Iaws, regulations, requirements, or guidelines of any local, state, or Federal agency.

OCCUPRATIONAL SAFETY & HEALTH ADMINISTRATION (OSHA) REQUIREMENTS

OSHA Recuirements fior Your Shop:
Egliipment

OSHA requires employers to use personal protective equip-
ment (PPE) to reduce employee exposure to hazards when
engineering and administrative controls are not feasible or
effective. Employers are required to determine all exposures
to hazards in their workplace and determine if PPE should be
used to protect their workers.

If PPE is to be used to reduce the exposure of employees to
hazards, a PPE program should be initialized and maintained.
This program should contain identification and evaluation of
hazards in the workplace and if use of PPE is an appropriate
control measure; if PPE is to be used, how it is selected main-
tained and its use evaluated; training of employees using the
PPE; and vigilance of the program to determine its effective-
ness in preventing employee injury or illness. The following
questions link to resources that provide safety and health
information relevant to Personal Protective Equipment (PPE).

What OSHA standards apply?
What PPE is appropriate for my workplace hazards?
In what ways can PPE be evaluated and improved?

OSHA Required Fire Prevention

An employer must have a fire prevention plan when an
OSHA standard in this part requires one. The requirements in
this section apply to each such fire prevention plan.

Written and oral fire prevention plans. A fire prevention
plan must be in writing, be kept in the workplace, and be
made available to employees for review. However, an
employer with 10 or fewer employees may communicate
the plan orally to employees.

Minimum elements of a fire prevention plan. A fire
prevention plan must include:

# Alist of all major fire hazards, proper handling and
storage procedures for hazardous materials, potential
ignition sources and their control, and the type of fire
protection equipment necessary to control each
major hazard;

Procedures to control accumulations of flammable and
combustible waste materials;

Procedures for regular maintenance of safeguards
installed on heat-producing equipment to prevent the
accidental ignition of combustible materials;

The name or job title of employees responsible for
maintaining equipment to prevent or control sources of
ignition or fires; and

The name or job title of employees responsible for the
control of fuel source hazards.

Employee information. An employer must inform employ-
ees upon initial assignment to a job of the fire hazards to
which they are exposed. An employer must also review
with each employee those parts of the fire prevention
place necessary for self-protection.



http://www.osha.gov/SLTC/personalprotectiveequipment/standards.html
http://www.osha.gov/SLTC/personalprotectiveequipment/recognition.html
http://www.osha.gov/SLTC/personalprotectiveequipment/evaluation.html

